
SUPPLEMENTAL PAY PROGRAM 
FOR  

SWORN LAW ENFORCEMENT OFFICERS 
DOTHAN POLICE DEPARTMENT 

 
 
I. Education Incentive 

 
a. Sworn law enforcement officers possessing a law enforcement related degree from a 

college or university accredited by an accreditation agency recognized by the U. S. 
Department of Education (USDE) or the Council for Higher Education Accreditation 
(CHEA) are eligible for an education incentive payment as follows: 

 
Job Requires Employee Holds Percentage of Incentive 

No degree  Associate’s    2.5% 
No degree  Bachelor’s    5.0% 
No degree  Master’s    7.5% 
Associate’s  Bachelor’s    2.5% 
Associate’s  Master’s    5.0% 
Bachelor’s  Master’s    2.5% 

 

b. Education incentive pay is only allowed for the highest level degree attained. 
 
c. Education incentive pay is not allowed for a required level degree.  

 
d. Education incentive pay will be discontinued for any employee receiving such pay who 

moves into a position requiring the same level degree.  
 

e. Law enforcement related degree means a degree in a field of study such as criminal 
justice, police science, forensic science, public administration, business 
management/administration, public safety management, law, justice administration, or 
criminal psychology. The determination of law enforcement relatedness rests with the 
Chief of Police and Personnel Director with the concurrence of the City Manager. 

 
II. Eligible officers must complete the Education Incentive Application form and submit with a 

certified copy of their college or university transcript (showing all degree related courses) to 
the Personnel Department to initiate the verification process. 

  
III. Education incentive pay is only authorized for law enforcement related degrees issued by a 

college or university accredited by an accreditation agency recognized by the U.S. 
Department of Education (USDE) or the Council for Higher Education Accreditation (CHEA). 

 
IV. The education incentive program and the percentage of education incentive may be altered, 

amended, reduced or discontinued solely at the City’s discretion and no employee will vest 
any right to the continuation of the additional compensation authorized under this 
supplemental pay program. 

 
V. All education incentive supplemental pay will be paid through the payroll system using an 

additional pay code.  
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Approved this 9th day of July 2007. 
 

 

 


